LocumTenens.com
Compensation & Employment Report

LocumTenens.com conducted its Annual Compensation

and Employment Survey in the early spring of 2010. Survey C R NA
respondents represent CRNAs who practice on a locum

tenens basis as well as those with permanent salaries. Fmaglance

CRNA:s also shared the one “action item” they would give CRNA survey respondents:

their superiors to improve their practice environment. 53% Male; 47% Female
35% Have worked on a locum tenens basis

58% Have not but may consider working locum
tenens in the future

60% Have been in practice for 20 years or less

This report includes compensation and employment statistics

for CRNAs.

Respondent Demographics:
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M 5 or less years

1 6-12 years M Northeast 1 Southeast 1 Midwest

113-20 years Southwest JWest

21-30 years

1 more than 30 years

60%

60%

M in the next 6 months

next job change

M salaried

| owner or partner of practice/group

2 mployment status

1 6 months - 1 year

| locum tenens or independent 1 1-2 years

contractor exclusively 2.3
-3 years

retired o
1 no plans at this time

1 resident/fellow

M other
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2010 Average Annual CRNA Salary: $166,833

Based on Full-time Employment
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All compensation data above includes respondents who selected full-time employment status. Compensation includes salary
and bonuses only. Respondents who selected part-time, locum tenens, contractor exclusively, retired, or resident/fellow

are not included.

The single “action item” salaried employees and owners/partners

would like to improve in their practice environment:

-Be more open to change

-More independent practice

-Teamwork
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-Better communication; regular staff meetings -More help

-Promote camaraderie; unity in the department -Reimbursement
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-Develop a true pay for performance model

-Respect for CRNAs

-Time off
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Salaried Employees Said

(medical facility, hospital, clinic, group VA, etc)

About LocumTenens.com

Owners/Partners Said
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Founded in 1995, LocumTenens.com is a full-service physician and CRNA recruiting firm specializing in anesthesiology,

community health centers. LocumTenens.com is part of the Jackson Healthcare family of companies. In addition to

emergency medicine, OB/GYN, primary care, psychiatry, radiology, and surgery with U.S. hospitals, medical groups, and X LocumTenenS com

full-service recruiting assistance, LocumTenens.com operates a free job board at www.LocumTenens.com.
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